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Pasona India releases frends in salary and benefits of Japanese companies in India
Japanese Corporate Salary & Benefit Survey in Republic of India 2015 Research Result
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TOKYO, March 8, 2016- Pasona India Private Limited announces its annual survey titled
Japanese Corporate Salary & Benefit Survey in Republic of India 2015. The survey aims to
reveal trends of Japanese companies operating in India regarding their local staff's salary,
fringe benefits and bonus. The following pages are a digest of the report.

Summary of the Research

Research Period August 3, 2015 ~ October 4, 2015

Japanese companies based in Republic of India

(Subsidiary of Japanese company, representative office, branch
of Japanese company and joint-venture-corporation with both
Japanese and Indian investment)

Target Respondents

Research Methods Online Survey

Total Distribution 1,048 companies

Number of Valid Replies 180 entities (134 companies)

Languages Used English and Japanese
Bangalore 35 Chennai 27

; S Delhi 34 Gurgaon 38

Regional Classification . .

and the number of replies Ha!'yana (Excluding Gurgaon) 13 Mumbai 13
Noida 5 Pune 3
Rajasthan ) Others 7
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FHSAEESTEAZELY 0.2-0.3%H,
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Salary Increments

1. Salary Increments in 2014 (in the Fiscal Year of 2014-2015)
Average salary increments resulted in 0.2 — 0.3% decrease compared to previous survey’s result.
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The mean value of the average salary increments last year (2014) was 11.5% for those below managerial level (11.7% in
the previous survey), 10.8% for those above managerial level (11.1% in the previous survey), both of which showed a
slight downward trend. One of the major factors for this can be inferred that the consumer price increase rate in 2013

(10.0%) fell by 0.3% compared to the year 2012 (10.3%).

» Below Managerial Level

Number of valid replies 156 157 154
Maximum 79.0% 44.0% 20.0%
Average 18.5% 11.5% 7.4%

Minimum 0% 0 0%

» Managerial Level and Above
gne 0o Average 0 0 e 0

Number of valid replies 143 144 140
Maximum 50.0% 49.0% 49.0%

Average 14.6% 10.8% 8.0%

Minimum 0% 0% 0%

2. Salary Increments Forecast in 2015 (in the Fiscal Year of 2015-2016)

The estimated salary increase rate this fiscal year is 10.9% on average.

It is almost at the same level or at the slightly downward trend compared to that of last fiscal year. (10.8-11.5%) This is
presumably due to the great decline of 4.1% in the consumer price increase rate (5.9 %) in 2014 against the same value
in 2013 (10.0 %). However, the salary increase rate of this fiscal year (2015) did not fall so much, when this great decline
of the consumer price increase rate being considered. This must be also caused through some announcements by
several institutions, such as IMF, about the estimated economic growth rate in India from 2015 to 2016, indicating its
growth rate would be accelerated more compared to that of China.

Number of valid replies 154
Maximum 25.0%
Average 10.9%
Minimum 3.0%

3. Salary Increments Forecast in 2016 (in the Fiscal Year of 2016-2017)

The estimated salary increase rate of the next year is expected to be 10.7 %, showing a slightly downward trend.

The estimated salary increase rate in the next fiscal year (2016) is 10.7 % on average, which is a slightly downward in
trend compared to that of this year’'s 10.9 %. This may have been because of various factors such as the consumer price
increase rate - 5.9% in 2014 - a bit of decelerating pace, the net GDP growth rate from April to June 2015 that recorded
7.0 % - a bit lower than that in the same quarter of the last year (7.5%), and simultaneously some factors that can make
us expect the development of Indian economy.

Number of valid replies 151
Maximum 20.0%
Average 10.7%
Minimum 0%
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1. Bonus Rate in 2014 (in the Fiscal Year of 2014-2015)
Most of respondents answered “pay bonus” provide the amount of one-month salary in either case of basing a “monthly
basic salary” or of basing the “monthly total payment (monthly CTC)”
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Many of respondents adopt either the “monthly basic salary” or the “monthly total payment (monthly CTC)” for the
standard of bonuses. In either case of adopting the “monthly basic salary” or of the “monthly total payment (monthly
CTC),” many companies answered that they pay one-month’s salary annually for bonuses.

On the other hand, some respondents pay high amounts for bonuses, such as “3.7 months of basic salary” and “4 months
of monthly CTC”, raising the average slightly. It is inferred that some companies make use of bonuses for securing highly
skilled and experienced employees to in their companies or for motivation engines, others utilize bonuses for adjustment
of annual amount of payment, based on the corporate and/or individual performances.

Furthermore, there was little difference in the bonus rate between employees above managerial level and those below
managerial level.

» Below Managerial Level

Total Valid Replies 63 42
Minimum 0 0

25 percentile 1.0 1.0

Median 1.0 1.0

75 percentile 1.8 2.0
Maximum 3.7 4.0
Mean 1.4 1.4

» Managerial Level and Above

Total Valid Replies 60 42
Minimum 0 0

25 percentile 1.0 1.0

Median 1.0 1.0

75 percentile 2.0 2.0
Maximum 3.7 4.0
Mean 1.4 1.4
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